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Statement of intent 

At Darwin School we aim to encourage and enable our pupils to challenge themselves and to 
achieve their best outcomes. 

The purpose of this policy is to outline how the school provides: 

• The best quality learning and teaching for all pupils. 

• Equality of opportunity for all pupils. 

• A safe and positive environment for all pupils which supports their welfare, safety and 
personal development. 

• A supportive and challenging environment which holds high expectations for pupil 
progression and attainment. 

• Accessible learning resources and methods that can appropriately cater to the 
educational needs of pupils. 
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1. Legal framework 

This policy has due regard to all relevant legislation and statutory guidance including, but not 
limited to, the following: 

• Equality Act 2010 

• Equality Act 2010 (Disability) Regulations 2010 

• DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 

This policy operates in conjunction with the following school policies: 

• Special Educational Needs and Disabilities (SEND) Policy 

• Behaviour Policy 

• Equality and Diversity Policy 

• Curriculum Policy 

2. Roles and responsibilities 

The governing board will be responsible for: 

• Overseeing the school’s educational provision, including monitoring the ways in which 
the educational provision meets the needs of pupils. 

• Monitoring and maintaining oversight of pupil progress and attainment and ensuring 
that high expectations are established for all pupils. 

• Ensuring that the school’s budget and funding is effectively used to support pupils. 

• The headteacher will be responsible for: 

• Ensuring that all SEND within the school is identified and addressed. 

• Ensuring the effective deployment of resources to cater for the needs of pupils. 

• Ensuring that all staff receive sufficient ongoing training to support pupils to succeed 
and thrive in the school environment. 

• Overseeing the implementation of this policy. 

Teaching staff will be responsible for: 

• Holding high expectations for all pupils that are specific to their individual needs and 
capabilities. 
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• ·Ensuring that all teaching methods and learning activities used are accessible for the 
needs of the pupils in the class, and that pupils’ needs are taken into account when 
planning lessons. 

• Informing the headteacher where there are any resources or materials that would be 
beneficial to support pupils’ learning. 

• Planning lessons in such a way that meets the needs of individual pupils. 

• Evaluating the impact of teaching methods and lessons on pupil progress and 
attainment. 

3. Equal opportunities 

The school will ensure that all pupils have access to all aspects of educational life at the school, 
regardless of SEND. The school will provide reasonable adjustments wherever necessary to 
ensure that pupils with particular support needs can access the same opportunities as pupils 
without those needs. 

The school will ensure that all teaching is made accessible for all pupils, and appropriate 
additional learning resources will be provided to ensure this wherever this is necessary, e.g. 
support from TAs or sensory materials. 

Teaching staff will ensure that pupils’ needs are assessed and reviewed where necessary in 
response to their behaviour, progress and attainment, and that these needs are catered for 
wherever reasonably practicable. 

Staff will maintain high expectations of all pupils and will be expected to provide an 
environment where all pupils feel included, supported and challenged, and can achieve their 
best outcomes. The school will implement a whole-school approach to the promotion of the 
fundamental British values and will ensure that these values are taught throughout all relevant 
areas of the curriculum. 

4. Curriculum 

The school offers a curriculum that is broad, balanced and differentiated to suit all pupils’ 
needs. 

Darwin School follows the national curriculum, adapting and adjusting this curriculum as 
necessary to meet the needs of pupils. The school offers the following subjects: 

• English 
• Maths 
• Science 
• Humanities (History/Geography) 
• Food Technology 
• Creativity 
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• PE 
• Computing 
• Exploring Different Cultures 
• RSE 
• PSHE 
• Citizenship (incl Careers) 

 
Pupils will also complete national assessments that are appropriate for their KS and abilities. 
Special measures and adjustments will be made for pupils to sit national assessments 
wherever necessary. 

A copy of the school’s curriculum is available upon request. 

5. Lesson planning 

Teaching staff will provide general overviews of their overarching learning plans for pupils to 
the headteacher and subject leaders at the start of each half term – these are available 
to parents/carers upon request. Lead teachers will identify the core knowledge in each topic 
area that students will be expected to learn. This is the baseline for all students and will be 
differentiated based on student’s needs.  

Lessons will be developed for the abilities and needs of each student, and differentiation in 
learning activities is used to ensure all pupils can achieve their best outcomes and to fulfil any 
measures outlined in pupils’ EHC plans (where appropriate). TAs and support staff will be 
strategically placed to support learning as directed by teaching staff and the headteacher. 

Lessons will be designed with accessibility in mind, and will include: 

• Materials which cater to all of learning styles. 

• Individualised targets for pupils. 

• Adaptations for the needs of specific pupils, including the effective use of resources, 
where necessary. 

6. Behaviour management 

The school holds high behavioural standards for all pupils, while recognising the barriers some 
pupils will face to what is traditionally considered ‘good behaviour’ as a result of their needs. 
The school’s overall behavioural standards, rules and methods of sanctioning poor behaviour 
are laid out within its Behaviour Policy. 

Teaching staff will work with pupils to devise their own positive behaviour strategies.  

In the first instance, teaching staff will work with pupils who exhibit challenging behaviour to 
develop individualised targets which take their needs into account. Where this does not 
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improve a pupil’s behaviour, their class teacher will work with the headteacher to devise a 
behaviour support plan in collaboration with the pupil’s parents, and the pupil where 
appropriate. Where challenging behaviour persists, or serious poor behaviour is exhibited, 
pupils will be sanctioned in line with the Behaviour Policy. 

7. Classrooms 

Teaching staff will ensure that their classrooms are clean, accessible and suitable for the 
sensory and ambulatory needs of the pupils in the class. 

Teaching staff and the headteacher will take into account pupils’ EHC plans (where 
appropriate) when requesting and allocating resources and equipment to classrooms. 

The headteacher and site manager will collaborate to ensure that lighting, furniture and other 
fixtures and fittings in the room are suitable and conducive to a positive learning environment 
for pupils with a variety of support needs.   

The headteacher will ensure that TAs are deployed to classrooms in such a way as to ensure 
a suitable staff: pupil ratio for the needs of the pupils in each class. The school TAs will be 
deployed for one-to-one support for specific pupils. 

8. Homework 

Homework will be set at the discretion of subject teachers to supplement the teaching 
delivered to pupils in class. Assignments will be differentiated, balanced and bespoke to 
student’s needs. Tasks will be set at a frequency that is appropriate for each pupil’s age and 
individual needs. 

Homework set will always be: 

• Relevant, meaningful and set for a purpose. 

• Used to supplement learning and give pupils additional opportunities, rather than used 
as a means of ‘catching up’ or finishing work not completed in class. 

• Differentiated based on each pupil’s needs, capabilities and prior performance. 

The school will evaluate the effectiveness of homework and the types of assignments set with 
pupils’ parents, to ensure it remains helpful to their education and development and will adjust 
assignments accordingly. 

 If the content or frequency of homework proves to be problematic for any pupil, that pupil’s 
parents will be expected to contact their child’s teacher via email so that alternative 
arrangements to ensure home-school links in the pupil’s learning can be established. 
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9. Parents/Carers 

The school is committed to working with parents/carers to ensure that they feel included in 
their child’s education and development. Parents/carers will be encouraged to be open and 
honest with the school to ensure that any barriers their child is facing regarding their education 
can be overcome. 

The school will ensure that parents/carers are regularly updated about the progress their child 
is making, and the learning they are engaged in. The school will also provide regular 
opportunities for parents to visit the school and participate in their child’s learning. 

The school will work with parents to ensure that pupils are supported to complete homework 
assignments. 

10. Attendance 

 Attendance at school is mandatory for all pupils; however, the school recognises that some 
of our young people may have medical and/or support needs that present additional barriers 
to attendance. 

Parents will be expected to call and inform the school of their child’s absence by 8:30am on 
the first day of this absence and each day thereafter. 

While the school is mindful of, and sensitive to, these additional barriers, we are also aware 
that these pupils’ right to a full-time education is the same as that of any other pupil. For this 
reason, the school will maintain high attendance ambitions and targets for all pupils and will 
provide additional support to pupils whose circumstances make this more difficult. 

The school will work on a continuous basis with the parents/carers of all pupils whose 
attendance drops below 95 percent to identify specific barriers to attendance and to work 
out strategies to address those barriers and to ensure that the risk of pupils falling behind in 
their education is mitigated as far as possible. 

Holidays will not be taken during term time unless in exceptional circumstances; the decision 
to grant or deny term-time holidays is solely at the discretion of the headteacher and the 
headteacher’s decision cannot be appealed. 

11. Monitoring and review 

 This policy will be reviewed annually by the proprietor and headteacher. 

 Any changes made to this policy will be communicated to all members of staff and relevant 
stakeholders. 

 The next scheduled review date for this policy is March 2026. 
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